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Together, let’s set a new standard for inclusion!
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We certainly don't want to jinx it or anything, but it's safe to say

that the chilly, winter days are long gone, leaving plenty of room
for Spring to kick in and give us some much-needed motivation to
continue our collaborative efforts. We hope you enjoy reading what
has been keeping us busy during the first few months of 2021.

On January 20th we ushered in a new political administration full
of historic firsts. Kamala Harris has been elected the first Female
Black and South Asian, Vice President in the history of the United
States of America. With both her Howard University and Hastings
College of the Law degrees in hand , the 49th Vice President was
also a United States senator from California (2017-2021) and an
Attorney General of California (2011- 2017). Her husband is the
first ever "Second Gentleman."



Dr. Jill Biden is the 1st First Lady who not only holds an
advanced degree, but also has a career as a college
professor, which she plans to keep during her White House
tenure. A highlight of the inauguration festivities were the
powerful words of the National Poet Laureate Amanda
Gorman's poem titled "The Hill We Climb." If you have not

heard it yet, you can do so here.

February was Black History Month, with The Black Family:
Representation, Identity, and Diversity being the main theme
of 2021. We might have come a long way, but still, there is a
demanding need for sharing knowledge on self-awareness,
and skills to disrupt institutional racism and discrimination.
We need to continue our collaborative efforts to educate on
all the ways people might unintentionally create unsafe

environments for co-workers and students.

We must open the doors and we must see to it they remain

open so that others can pass through.

— Rosemary Brown

In March, President Joe Biden recently executive order
condemning racism, xenophobia and intolerance
against the AAPI community with additional action
steps the administration is taking to combat these
issues. The rise and visibility of anti-Asian American
hate crimes continue to make the headlines. In a
recent interview Raymond Chang, president of AACC
discussed in depth the rise of Anti-Asian hate crime in
the United States. He mentioned that “Having a race-
conscious representation in positions of influence and

leadership and resourcing organizations that are

speaking to do work around these issues are

Important.




In April 2021, after more than 16 years of continuous efforts,
the Office of Historic Resources and Getty Conservation
Institute in Los Angeles announced the Los Angeles African
American Historic Places Project, which aims to identify,
protect and celebrate African American heritage within the

city.

2021 First Quarter

Highlights

We have been hitting the ground running since our official
launch in November of last year. In celebration of Martin
Luther King Jr's birthday in January, we hosted a candid
conversation about what his legacy means in 2021 with fellow
DEI Strategist Zara Espinoza.

Watch it on YouTube: https://lyoutu.be/qgSxxX5ewPWs

GEF Goggles Take on the Tough Topics

As the New Year opened we, like many across the United States, were shocked and saddened by
the events at the U.S. Capitol on January 6th. In response, our Founder and CETO, Mya Fisher
wrote an article answering a question that has been on pretty much everyone's mind: Is it really
possible to heal as a nation after something like this? Her answer is YES. In order to "heal" we first
need to create spaces and opportunities for real talk, the kind of conversation that may provoke
feelings of discomfort, but we cannot move forward if you don't address the things that are

problem.

In the article she offers 3 steps we must take to acknowledge the situation and work towards an

ever-lasting change.

"We cannot keep giving free passes to those who threaten the foundation of our nation because it

might be easier in the short-term or because they look like you, your family, and friends."




"Stand in the gap
for those who have
no voice"

In partnership with USJETAA and CULCON, Mya led a training workshop, Racial and Social Justice in
Cross-Cultural Contexts: Meaning and Action in the U.S.-Japan Community at the end of January.
Attendees learned about the linguistic and conceptual challenges facing the U.S.-Japan when it comes to
learning about and discussing issues of diversity, race, and racial justice. Understanding the discomfort
many feel when trying to discuss these topics, the training provided guidance on how to create and hold
spaces of inclusion for the conversations to happen.

Check out this clip from the workshop on six (6) ways to be an ally!

“Blind spots” are areal
thing, but NOT an excuse
for discrimination

To close out Black History Month, Mya was invited to be a speaker at the #Real People #Real Talk virtual
roundtable series. Guest from all different backgrounds and industries come together to talk about
diversity, equity, inclusion, and belonging (DEIB). These are normal people ready to have honest,

Impromptu conversations and heart-to-heart discussions.

Storytelling is one of the greatest avenues for learning providing authentic social cues about how
knowledge is to be applied. Our goal is to share more stories to help individuals and organizations, alike,
gain a better understanding of DEIB and how to intentionally make it a part of our every day. You can find

the event recording here.

Question Corner

For us, it's always important to address even the most controversial topics. We are here to listen and
answer your questions surrounding the emotionally charged and prickly subjects connected to race. In our
newsletter, we want to answer the questions you've always wanted to ask. Whether you want to talk about
race, racism, racial justice, stereotypes, etc., we will respond to everything that may have previously held
you back because:

(a) You thought it was politically incorrect

(b) You were scared to offend someone, or

(c) You never had anyone willing to answer the question



Now’s your chance! Trust me, | have heard it all. There is nothing you could write down that could offend

me. Even the simplest unanswered question can hold you back from informing others on their perceptions

and behaviors, so go ahead! Let's answer everything through the Global Equity Forward lens.

Please submit your questions here: racingquestions@globalequityforward.com

Notice of Upcoming
cf Course

Events an
Offerings

We are also excited
to announce the
summer offering of
our foundational
course:

The goal is to provide a foundation for
understanding and critically examining the
events of 2020 while examining how the
history and identities of American racial
groups impact their life prospects and

outcomes.

This course is also a great opportunity for

personal exploration and community
discussion of these issues.
For more information and register here:

https:/isutra.colcircle/rl137tliregister

We are pleased to announce an
upcoming free webinar Tuesday April
27,2021.

Register here: https://bit.ly/39ou5nv

As individuals and organizations seek to dismantle systemic
racism and fight for social and racial justice around the world.
However it is evident that while we may be using the same words,

their meanings and how they manifest vary across cultures.

Our upcoming seminar will provide useful and direct information
about:

(1)How to establish and articulate an equity and inclusion
vocabulary

(2)How to clearly communicate this diverse vocabulary with your

audience

(3)How to develop shared meaning across cultures to organize,
collaborate and take action.

This educational webinar will be led by Global Equity Forward
Founder and Chief Executive Transformation Officer, Mya Fisher.
You will experience first-hand, the unique perspective and
inclusive environment that makes GEF a great partner in your
equity and inclusion journey!



